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Overview:

Today, people across the world are living an unprecedented crisis in the history of mankind. The world
is helplessly witnessing and undergoing the chaos caused by COVID-19. If “Global Quarantine” has
saved lives, as remarked by the International Monetary Fund (IMF), it has simultaneously brought great
damage to the world’s economy due to a halt of economic activities and international trade.

The current health situation has challenged both business leaders and employees and raised their
awareness of the importance of managing this serious crisis. A number of factors, including the decline
in profit, the shutdown of businesses and the difficult situation facing corporations, have led to the
stagnation of development in many areas. However, the preventive measures being applied to stop
the spread of the coronavirus have forced companies to adapt their strategies and rethink their
methods of management in an effort to overcome such a change in the world’s economy.

In this regard, after interviewing 80 participants including researchers, business leaders, HR directors,
and managers coming from 22 countries and four continents about the managerial changes caused by
the pandemic, Frimousse and Peretti (2020) concluded that every respondent agreed that the new
work practices, new managerial innovations, and organizational changes have yielded positive benefits
in the time of crisis.

Therefore, businesses and work organizations can no longer depend on the old managerial models
because the challenge today is to preserve subtle balances. Riboud, a former CEO of Danone and a
distinguished entrepreneur, rightly stated that ‘the most successful companies are those which jointly
support the technological change, the content of work, and relationships change in the enterprise.’
This is in a world where ‘time decreases, speed increases, and the world becomes a large village, in
which we have to reinvent our lifestyles’ (Riboud).

As such, governing differently, organizing differently, managing differently, and working differently are
four strategic pillars for all organizations wanting to survive in this new world.

This conference aims to promote these approaches, providing participants with the opportunity to
discuss emerging solutions and managerial innovations. The goal is to create an environment for
discussion among researchers, professionals, and experts working on issues in management. This
academic event will give researchers the opportunity to present fieldwork papers and enable
professionals to share lived experiences involving managerial problems and solutions.




© © 0 ¢

© ¢ e

© ¢ 0 e

e ©

Colloquium goals and objectives

Stimulate thinking about problems brought about by different crises, especially the health crisis
associated with Covid 19 and its impact on management methods.

Highlight the different challenges faced by organizations during the crisis period, including the
“Managerial” dimension.

Suggest alternative solutions that can help organizations overcome this crisis.

Explore diverse disciplines to extend investigation, expand analysis, and refine judgment in order to
better understand the complexity associated with situations of crisis and uncertainty.

Thematic interest groups (GIT):

Management covers multiple aspects. Under this generic name, a variety of models, methods and
management tools are grouped together, so we suggest a non-exhaustive list of research areas:

GIT 1: Strategy & entrepreneurship

Challenges and entrepreneurial perspectives during the covid-19 pandemic
Entrepreneurial failure and entrepreneurial resilience in a crisis situation
Strategy and entrepreneurial innovation in times of crisis

What business model to use in facing the crisis?

GIT 2: CSR & human capital

Corporate Social Responsibility “CSR” in the age of coronavirus
Remote working and new management practices during crisis situations
HR communication in companies during crises

GIT 3: Marketing & territorial development

Digital marketing and e-commerce as essential alternatives during the covid-19 pandemic
E-governance and public management in the age of the coronavirus

Economic and territorial intelligence

Logistic solutions during pandemics

GIT 4: Finance & digital transformation

Digital Finance, Blockchain & e-banking
Artificial intelligence




Submission guidelines:

Full papers must be submitted anonymously in Word format (in French or English), following these
guidelines:

All submissions must be typed, single spaced with 2.5 cm or one-inch margins using size 12 Times New
Roman font in a single MS Word file. [font name Times New Roman, size 12, justified text]
Four levels of headings maximum (1., 1.1, 1.1.1):

e Heading Level 1: Times New Roman 14, bold and small capitals, spacing before and after 12pt, center.
e Heading Level 2: Times New Roman 14, bold, spacing before and after 12pt, left alignment.
e Heading Level 3: Times New Roman 12, bold and italic, spacing before and after 6pt, left alignment.
e Heading Level 4: Times New Roman 12, italics, spacing before and after 6pt, left alignment.

Full papers must be well structured (15 to 30 pages) and have a bibliography that meets scientific
standards.

Reference in the manuscript: (Durkheim, 1934, 35).

Bibliography: Include all references in alphabetical order at the end of the document.

Book: Durkheim E. (1934), The Division of the Labor Society, London, Macmillan.

Each paper will be evaluated by the scientific committee. The content of the proposals and the
opinions of the authors are their sole responsibility.

Full paper submissions should be sent by email to the following address: cirm@umi.ac.ma indicating

the Thematic Interest Group (GIT) chosen.
Publication opportunities:

The 10 best papers will be submitted to special issues of:
e Gestion 2000 Review (indexed Scopus & FNEGE).
¢ International Review of Organization Sciences — RISO (indexed FNEGE).
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Scientific Committee:

Scientific committee chairman

Moulay Ali Rachidi — ENCG Meknes, Moulay Ismail University

Scientific committee members

Manal Abboubi — FSJES Rabat Agdal, Mohammed V University

Widad Ahl Maatallah — International Higher Institute of Tourism, Tangier
Souad Ailli — FSJES Meknes, Moulay Ismail University

Saif Allah Allouani — ENCG Fez, Sidi Mohamed Ben Abdellah University
Amina Asli — ENCG Settat, Hassan 1°" University

Abdelillah Baguare — FSJIES Meknes, Moulay Ismail University
Mohammed Amine Balambo — FEG, Ibn Tofail University

Ibrahim Benbba — ENCG Tangier Abdelmalek Essaadi University
Mohamed Benhrimida — ENCG Casablanca, Hassan Il University

Karim Bennis — FSJES Fez, Sidi Mohamed Ben Abdellah University
Amina Benraiss — FSJES Marrakesh, Cadi Ayyad University

Bouchra Benraiss — FSJES Fes, Université Sidi Mohamed Ben Abdellah
Laila Benraiss-Noailles — IAE Bordeaux, University of Bordeaux
Mohammed Benseddik — ENCG Oujda, Mohammed 1°" University
Chafik Bentaleb — ENCG Marrakesh, Cadi Ayyad University

Sara Bentebbaa — KEDGE Business School Bordeaux

Marc Bidan — Polytech Nantes, University of Nantes

Abdelrhani Bouayad — FSJES Meknes, Moulay Ismail University

Farid Chaouki — FSJES Marrakesh, Cadi Ayyad University

Salima Debbarh — FSJES Ain Chock Casablanca, Hassan Il University
Abderrazzak El Abbadi — ENCG Fez, Sidi Mohamed Ben Abdellah University
Majda EL Agy — FSJES Marrakesh, Cadi Ayyad University

Hicham El Bayed — FSJES Settat, Hassan 1" University

Jalila El Bousserghini — Capgemini Engineering, Blagnac

Mostapha El Idrissi — FSJES Marrakesh, Cadi Ayyad University

Youneés El Manzani — ISM-IAE, Versailles Saint-Quentin en Yvelines University
Abdelaziz Elabjani — FSJES Marrakesh, Cadi Ayyad University

Jamal Elbaz — EST Agadir, Ibn Zohr University

Asmaa Farah — ENCG Beni Mellal, Sultane Moulay Slimane University
Soufyane Frimousse — IAE of Corsica, University of Corsica

Noufel Ghiffi — FSJES Marrakesh, Cadi Ayyad University

Mohammed Hassainate — FSJES Rabat Agdal, Mohammed V University
Abderrahman Hassi — SBA Ifrane, Al Akhawayn University

Anass Hattabou — FP Taroudant, Ibn Zohr University




Abdelmajid Ibenrissoul — ENCG Casablanca, Hassan Il University
Othman Idrissi Fakhreddine — ENCG Marrakesh, Cadi Ayyad University
Jacques Igalens — Toulouse Capitole University

Abdelfattah Jamal — FSJES Marrakesh, Cadi Ayyad University
Mohammed Kadous — FSJES Meknes, Moulay Ismail University
Khaddouj Karim — ENSAM Rabat, Mohammed V University

Amale Laaroussi — FSJES Meknes, Moulay Ismail University

Abdelali Lahrech — FSJES Meknes, Moulay Ismail University

Bouchra Lebzar — ENCG Marrakesh, Cadi Ayyad University

Abdenbi Louitri — FSJES Marrakesh, Cadi Ayyad University

Brahim Loumou — EST Meknes, Moulay Ismail University

Abdellatif Marghich — ENCG Fez, Sidi Mohamed Ben Abdellah University
Karim Messeghem — MOMA, University of Montpellier

Hadj Nekka — IUT Angers, University of Angers

Nabil Ouarsafi — ENCG Settat, Hassan 1¢" University

Badia Oulhadj — ENCG Settat, Hassan 1€ University

Florence Rodhain — Polytech Montpellier, University of Montpellier
Jean-Michel Sahut — IDRAC Business School Lyon

Nahla Salameh Bchara — Brest Business School

Hicham Sebti — EBS, Euromed University of Fez

Amine Zenjari — Higher Institute of Commerce and Business Administration
Mohammed Zouhri — FSJES Meknes, Moulay Ismail University

Organizing committee

Organizing committee chairman

Zakaria Lissaneddine — ENCG Meknes, Moulay Ismail University

Organizing committee members

Abderrahim Amghar — ENCG Meknes, Moulay Ismail University
Issam Benhayoun — ENCG Meknes, Moulay Ismail University
Youssef Bodaraia — ENCG Meknes, Moulay Ismail University
Latifa Diani — ENCG Meknes, Moulay Ismail University

Ahmed Houari — ENCG Meknes, Moulay Ismail University
Mohsine Jebbour — ENCG Meknes, Moulay Ismail University
Zineb Mikdam — ENCG Meknes, Moulay Ismail University
Hassan Ramchoun — ENCG Meknes, Moulay Ismail University

Coordination committee

Aimad El Hajri — ENCG Meknes, Moulay Ismail University
Zakaria Lissaneddine — ENCG Meknes, Moulay Ismail University
Hajar Slimani — ENCG Meknes, Moulay Ismail University




