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Researching and organizing for good

The Goodness of Research / The Researching of Goodness
23, 24, 25 june 2021

On line seminar
Organized by Hugo Letiche and Jean-Luc Moriceau. With the participation of Monika
Kostera and Jerzy Kociatkievicz

There are many fields of research and study that are unthinkable without a concept of
‘goodness’, such as in: ‘the good life’, ‘the good society’, ‘good deeds’, or in the ‘good book,
painting, building, or whatever’. Management, organization and business studies have
produced almost no literature about ‘goodness’. They have celebrated rational economic self-
interest, efficiency and effectiveness, optimal solutions, power and control, but not ‘goodness’.
Even the business ethics literature focuses on responsibility and integrity, leadership and
dialogue, and sometimes honesty, spirituality and authenticity; but not on ‘goodness’. Does not
business studies, insofar as it accepts the ‘rational economic man’ model, rotate around power,
success and wealth; a triumvirate that stands uncomfortably with Judeo-Christian values? And,
while ‘critical management studies’ lambasts greed, selfishness and exploitation, it does not
actually bring us values and practices of ‘goodness’.

When we think of social interactive ‘goodness’, we easily think of ‘random acts of kindness
and senseless acts of beauty’, a phrase attributed to Anne Herbert in reaction to the phrase:
‘random acts of violence and senseless acts of cruelty’. Indeed, ‘goodness’ all too often, seems
to be defined in dialectical opposition to cruelty, narcissism and exploitation. But ‘goodness’
requires something more, something proactive: must not social goodness be in harmony with
human nature, via the organizing of good encounters? Are not such encounters necessarily
characterized by a desire to prevail and/or persist as and with the human ‘Other’? Imposed
ethics and obedience, whether via ethical codes, transformative leadership, or creative
entrepreneurship, do not lead to needed affective and participative practices of ‘goodness’. The
necessary organization of interactive and co-constructed relatedness, requires care and respect,
as organizational but also as research practice. We want to be involved in organizations and
institutions of ‘good encounters’; though our universities often seem to display far too much
hatred, abuse of power, mockery, and despair.

In this seminar we will aim to discuss definitions of goodness: philosophical and concrete; and
to investigate how these can be demonstrated, analyzed and researched.

Potential themes:
e The ‘goodness’ of affirmative joyful actions of research and action;
e Friendship versus fear, potentia versus potestas, research as freedom of voice or fear of reprisal;
e The ‘banality of goodness’ --- the management of idealistic and voluntary organizations - paradoxes and
issues;
e Experiences of organizational ‘goodness’ --- ethnographies of (organizing) ‘goodness’;
e Ethical leadership - each her (his) own ‘Other’;
e From Spinoza to Humanism [with Deleuze in between] --- implementing philosophies of ‘goodness’.
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Registration on Adum.fr. Please also send an email to: jean-luc.moriceau@imt-bs.eu.
PhD students, with no adum account, can register at the above email address.

Participants:

Hugo Letiche is adjunct Professor at IMT-BS and Professor at the
University of Leicester (UK). His research is focused on the ethnography
of accountability and research methodology

Jerzy Kociatiewicz is Professor of HRM at IMT-BS. His research
focus is on counter-culture and questions of organizational aesthetics.

Monika Kostera is Professor Ordinaria at Jagiellonian University
Krakow (PL). Her research interests include organizational imagination,
disalienated work and organizational ethnography.

Jean-Luc Moriceau is Professor of Research Methods at IMT-BS. His research
focusses on the aesthetic and ethical dimensions of qualitative research.
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