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Abstract:

The rise of a risk society has undoubtedly impacted the management of companies (Beck, 2006) and in recent decades they have been facing a rising demand for larger social and environmental responsibilities: environmental and social issues have now entered their strategic agenda.   

One of the most interesting outcomes is found when companies explore new paths of social innovations where they transform their products and/or processes to respond to social needs (Bansal, 2005; Nidumolu, Prahalad, & Rangaswami, 2009; Porter & Kramer, 2006). 

The extension of companies’ responsibilities, their consideration of a larger panel of stakeholders, and in the end, the multiplication of their objectives may affect their governance structure or at least the governance of the projects they are involved in. However, we can also wonder whether some governance forms favor the development of social innovations or whether some socially responsible initiatives need special governance frameworks to emerge and sustain. 

The governance of firms has indeed been largely transformed in the last decades:
· From a corporate law perspective, some researchers have documented the evolution from a managerial vision of the firm to a financial one that has strongly affected the scope they are held accountable for (Davis, 2009; Gomez & Korine, 2008; Gourevitch & Shinn, 2005). In response to the large diffusion of dominant models of corporate governance, a growing trend asks for an opening to a broader set of stakeholders and much more horizontal governance patterns (Den Hond & De Bakker, 2007; King, 2007; Utting, 2002). 
· Production structures have also considerably evolved allowing companies to place their activities in economic and social contexts that favor their competitive advantages (Ghemawat, 2002; Porter, 1990). 
· The management of those structures has evolved tremendously as well with the diffusion of the flat and open organizations and the development of heavily fragmented value chains (Bair, 2009; Levy, 2008; Powell, 1990; Williamson, 2008). And there is a growing interest in studying the politics of these new production structures (Gereffi, Humphrey, & Sturgeon, 2005; Gibbon, Bair, & Ponte, 2008; Palpacuer, 2008).
· The need for an improved coordination between a broader set of stakeholders has also shed light on more collaborative coordination modes that can be enhanced by specific governance structures like associations or cooperatives (Blair, 1998).
· The role and place of traditional institutional actors like governments or trade unions in the governance of social innovation are more and more questioned (O'Rourke, 2003). 


Our objective with this call for papers is to gather works that draw some links between governance forms and the development of social innovations. We are interested in empirical and theoretical papers that help to develop an understanding of the governance stakes behind social innovations and that look at the political sides of these changes. We welcome papers that look at this issue from various disciplinary backgrounds including law or political sciences. More precisely we would welcome papers about the following topics: 

1- The evolution of formal governance models and the inclusion of a wider circle of stakeholders in the process of governance and responsibility (multi-stakeholders initiatives, hybrid forums …);
2- The use of weakly institutionalized ad-hoc mechanisms between the company and its stakeholders across a territory and dealing with specific issues ;
3- The implementation of hybrid governance structures between legally independent companies involved in a globalized value chain ;
4- The historical perspective of the changing legal patterns of governance and consequences for social innovation ; 
5- The capacity of traditional alternative governance systems (cooperatives, association…) to generate collective governance mechanisms between economic actors and civil society ;
6- The new forms of partnership between economic actors and non–market stakeholders (certification and standardization strategies, transnational social movements, industry-level regulating initiatives…) to make coordination efforts easier amongst actors and to promote socially responsible practices ; 
7- The performance and the efficiency of ethical codes on the responsibility of subcontractors’ networks ; 
8- The role of NGOs in dealing with complex social and environmental issues ;
9- The ability of a hub firm to build governance systems upstream and downstream their value chain ;
10- The strategies of influence (the levers of mobilization and contestation, …) designed by stakeholders dealing with unethical practices and irresponsible behaviors ;
11- The collective governance mechanisms that reduce the geographic, social, cultural and cognitive distance between production and consumption areas. 
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