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Rationale
It is no surprise that studies of learning in managerial settings emphasize those skills and routines by which working lives are deemed to have become more productive or efficient. When analyzed, learning experiences are articulated and codified through the isolation of things like tools, agents, goals, communities, choices, values, and institutions, along with the possible relations between them. Through such analysis explanations can be arrived at and evaluations can be made as to the relative efficacy of the way in which the procedures of material wealth production are taken up and improved.
In the light of recent upheavals in the financial and corporate world, and more broadly the increasingly contested nature of managerial and expert knowledge and control (Beck, 2000), it is timely to consider the limits to such learning. Such a consideration is age-old, it begins with what Socrates found the most human and yet elusive of all capacities, wisdom. For Socrates, we are wise insofar as we recognize and accept our limitations. Thus wisdom is the antidote to human confidence and the managerial hubris that might follow; certainty, focus and enthusiasm are all brought into critical relief. At an individual level such wisdom involves something akin to an examined life: the ability to fold one’s knowledge, interests and skills into circumstances without the expectation of settled pre-eminence; it is skilled competence and personal conviction tempered by ignorance, curiosity and what the poet John Keats called the ‘negative capability’ to endure and cope with uncertainty. At a wider organizational or institutional level, it is found in the checks and balances by which no one managerial direction or force dominates others, preserving a multiplicity of norms, resources and concerns from which future opportunity is made possible. To be wise is not to have full or accurate knowledge of a condition, or to be known for excellence in a specific area or activity, but to be constantly aware of the limits of knowledge. These limits come both in the bounded content and asymmetric possession of knowledge, and, more importantly, in the tendency of a knowledgeable state to encourage us into a one dimensional view of the world as something that can be stood back from, explained and evaluated. 

Despite the pre-eminence of wisdom in ancient thought, it has slipped from the scholarly map. Very recently, however, a number of management and organizational scholars have begun to engage with the concept. At the individual level these studies have identified wisdom as a capacity for what Aristotle (NE 1142a27, 1143b8, 2002) called phronesis, the kind of prudential judgement by which equivocal circumstances are negotiated. In Aristotle’s framework, practical wisdom or phronesis is regarded as an intellectual excellence as well as an excellence of character perfected through relentless practice and eventual habituation (Dunne, 1993: 266-268; Flyvbjerg, 2001). Wise people transmit their insights through exemplary behavior and thoughts so that their judgments in decision-making reveal an exemplary internalized disposition to others around them. This awareness of others and otherness takes wisdom seamlessly from the individual to group level. Here it has been understood by Weick and Sutcliffe (2006), for example, as manifest in a form of ‘mindful attentiveness’, and by Nonaka and Toyama (2007) as a collective sense of what is ‘good’ (about an organization or its production) stimulated by the ethical vision and habits of excellence of leaders and senior managers. At a wider system level it has found a voice as a reaction to an overbearing and potentially corrosive “consequentialist theology” of instrumental logic (Bateson, 2000/1972; March, 2003, 2010) and collective ‘pretense of knowledge’ (Ghoshal, 2005), as well being identified as a distinctive characteristic of an Eastern worldview (Weick and Putnam, 2006). The shared idea amongst these studies is that wisdom enables people and social entities to learn to act well in specific situations in order to achieve a common good without having to objectify or even represent those situations (Chia and Holt, 2009). The world is understood from within rather than without (Shotter, 2006), and what managers learn in terms of their knowledge lives with doubt and absence rather than against them.

While scholars have successfully linked wisdom to several areas in management studies, we argue that this concept needs further conceptual strengthening. This is particularly important given the development of wisdom carries ethical as well as instrumental value (Kessler and Bailey, 2007), and which, being grammatically distinct from knowledge, must always resist its own full explication. Is managerial learning better understood and even enhanced as an experienced through considerations of wisdom? Moreover, does wisdom allow us to make sense of the experience of managerial learning as something more than a concern with material wealth production? Thus the aim of this Special Issue, the first of its kind in the field, is to encourage potential contributions to take on the tough questions regarding the nature, experience and potential of wisdom in managerial and organizational life. We are open to considering both full length submissions (standard journal length) as well as shorter submissions (research note length). Regardless of the manuscript length and methods utilized, an emphasis on critique and opening up new lines of thought from within established bodies of literature. Whilst not wanting to prejudge possible submissions, we would invite studies that place themselves within important conversations emerging from the field such as: 
· In the context of technological advance and globalization, is the nature of managerial expertise, control and authority being eroded by a preoccupation with knowledgeable control?

· In what ways might wisdom dissolve any separation of ethics and work practice?

· How is identity re or de constituted by wisdom? 

· In what ways might wisdom be manifest in individuals, teams and organizations?

· How do gesture, language, discourse and materiality constitute wisdom?

· Are innovation, creativity and learning entirely deliberate, or can they emerge spontaneously and from accident or failure? 

· How do developments in cognitive science and complexity theory impact upon our understanding of the nature of wisdom, knowledge and uncertainty? 

· What are the sympathies and tensions between Eastern and Western experiences of wisdom and management work? 

· To what extent might leaders be considered wise? 

· How might we account for wise performance? 

Submission
To be considered for publication, papers must be electronically received by 31st August 2012. Please submit papers via the electronic submission system: http://mc.manuscriptcentral.com/management_learning Papers must be written in accordance with the journal’s house style. Outlined on the Notes for Contributors page of the journal website: http://mlq.sagepub.com. All papers will be double-blind reviewed following the journal’s normal review process and criteria. For further information, and to discuss informally the possibilities for paper development, please contact the guest editors directly.
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