
Call for Papers

Management & Organizational History
Constellations of Past and Present: 

Spectres, Ruins and Chimeras 
If we can see the present clearly enough, we shall ask the right questions of the past (Berger, 1972: 16)

Contemporary economic organization has been accused of not paying enough attention to what it leaves behind; the afterlife of its products and its material history. This might be an example of ‘neophilia’, or the perennial fetishising of the new that ignores the debris we create and the ruins we leave behind. Arguably one could levy a similar charge against the field of management and organization studies. The history of management and organization studies contains a multitude of subjects and objects that are discarded, unremarked, forgotten, and cast adrift – things and people no longer considered worthy or interesting enough to bring into the genres and regimes of knowledge with which we are (perhaps unwittingly) pre-occupied. This Call for Papers wants to stimulate a recovery of such matters, and by extension engage with modes of inquiry that are no longer in vogue and which represent, perhaps, the forgotten history of organization studies. 

We therefore invite papers that engage with alternate histories, what-if stories, forgotten theories, unfashionable approaches and discarded empirical fields; all of which might provide important ways of de-limiting and constructing alternative hybrid ‘constellations’ which can then help us understand the evolving nature of organization and those who study it. What weird and wonderful hybrids can we create once we include the ruins that populate and the spectres that haunt our present?  It should be clear from the above that our purpose is not simply a recovery of the past. This would merely offer what Benjamin (2002) called the “strongest narcotic of the century” (AP N3, 4). Rather, our intention is to liberate “the enormous energies that are bound up in the ‘once upon a time’ of classical historiography” (ibid: AP N3, 4). What can we do with the hitherto ignored and scorned reaches of history (organizational or otherwise)? What energies and passions reside in the vanishing and outmoded: old factory buildings, dresses of five years ago, once-fashionable restaurants, or organizational initiatives and structures when the vogue has begun to ebb from them? Could this stratum of material, the alluvium of the past circulating unnoticed in the shadows of organization studies, allow us to assemble a host of chimeras, strange hybrids “in which life under capitalism is productively mated with (rather than replaced by) the devalued, degraded, and other obsolete realizations of other modes of life” (Willmott, 2009: 135)? 

Potential topics for inclusion in the special issue include:
· Forgotten areas of study; ignored phenomena and marginalized issues that are simply scattered throughout the present. 
· Re-imagining constellations: lineaments of the past may only become detectable after a certain period of time has passed and as they form constellations with present events. We would like to elicit an engagement with those works/situations/people which were never fashionable in their time but that suddenly connect or might connect with a modern audience and solicit our attention.
· The fads of yesteryear, the out-of-fashion, or retro (think Sinclair C5; the hologram; Northern Soul music; the Space Invaders arcade game; Sonny Crockett in Miami Vice, etc). But we might also think here of now unfashionable forms of management and leadership, dated theories, passé positions, and outmoded organizations

· Hip versus unhip theorists: What’s the net present value of Latour versus Žižek, Keynes versus Williamson, Follett versus Fleming? Are we witnessing the emergence of a ‘futures’ market in theory: Shorting on Clegg to buy call options on Kärreman, for example?
· The notion of “vintage” – the rehabilitation of the old and discarded

· The sustainability of organization studies: Can we reuse that which has been left at “the side of the road”?

· Organization studies as collection: the Objet trouvé, the cabinet of curiosities, and the state of organization as empirical site

· History as critique – historiography and the re-writing of organization studies 

· Reclaiming the old – the politics of remembrance, gendered forgetting and the state of organization studies

· Speculative histories, what-if theorizing and counterfactuals
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Submissions: 

Please submit papers as email attachments to the editors by March 31, 2012. Details for manuscript preparation can be found at http://moh.sagepub.com/. Papers will be published during the first half of 2013. 

