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Contemporary political approaches to RIO oscillat®, be short, between viewing the
[organizational] polities as made of subjugatedvidaials (in a narrow critical version) or
seeing empowered and entrepreneurial actors evergw{in a narrow post-bureaucratic
version). Put differently, as for instance Lukesergly reformulates it (2005), nobody has
really achieved to conflate “power over” and powet visions of organizational politics.
However, as demonstrated a long time ago by clgstits coalescence between politics as
forms of domination and forms of creation is theyvbasis of the social and institutional
development of organizations. The latter need lwaimpliance and rebellion in order to
achieve and legitimize institutional change andimegying. Still, deeply rooted in a one-sided
version of intra-organizational political connects) most studies are incapable to address
simultaneously those two extremes of the largeyaof political behaviours. Similarly,
political studies of organizations tend to maintdhre opposition between patterns of
resilience and patterns of instability, withoutity to think how resilience and instability
might be part of the same movement of politicahsfarmation.

This is a major flaw of organizational and politicstudies, especially in times where
individual and collective political behaviours aracreasingly mixing and combining

apparently opposed forms and rationales: being loaimpliant and rebel, toeing the
managerial line(s) and taking personal risks, dguab strong identities and belonging to
temporary performance-oriented sub-groups...Thinkimigtestation and rebellion as forms of
organizational and institutional entrepreneurski@ ipromising way, among others, to think
the hybridization of political behaviours.

In this sub-theme, we will shed light on empiriGaid theoretical contributions which
demonstrate the renewed complexity of individuad @ollective political behaviours. The
challenge is to rethink the “old” concept of rearste by suggesting that political approaches



to organizations should further investigate how rEwdogenous social movements shape
future political relationships within and betweeganizations.

In the spirit of the previous Egos colloquia, thig-theme will provide a forum to trigger and
keep up the dialogue between the great varietyubfssreams of political theory applied to
the organizational realm. We strive to rebuild aethink the long-lasting but sometimes
fitfully addressed connections between politicalesce and organization studies. We
therefore invite papers for this sub-theme that :

- explore empirically the inventiveness of individsidh “spawning” new forms of
rebellion

- explore theoretically how these new forms are qomessty social movement and
political theory in their capacity to grapple withe shaping of hybrid peculiar
political configurations within organizations

- conceptually advance new avenues for thinking thesergent phenomena and
suggest new directions for [re]connecting politisalence and organization studies.
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